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About the Project:  
 

The project uses novel scientific methods to realize an IT system for multi-
dimensional competence assessment of employees and job applicants (e.g. a 
person profile), represent competence gaps (e.g. job profile) and prioritize 
ǇŜǊǎƻƴǎΩ profiles with respect to the specific competence gap that has been 
defined in the system.  
A direct involvement of domain experts such as human resource  management 
professionals, IT experts as well as end users of the system in  different phases of 
the project development provided a successful end result  which has been 
evaluated as inspiring software by the ǇǊƻƧŜŎǘΩǎ evaluators. The reference 
competence pyramid developed in this project can be adapted and transferred 
to other sectors and geographical regions.  A software Engineering department 
at the University of Gothenburg and software development expert from SAP AG 
in Germany and an IT professional from Artcur software company in Slovenia 
are members of the Scientific Advisory Board (SAB) in order to ensure the 
efficiency of the project results. 

Project Impacts and Outcomes: 
 

ω Standard Competence Model (Pyramid) for European IT sector 
ω Modeling of recruitment process in the IT Sector 
ω Enhanced Human Resource Management (HRM) in the IT sector  
ω Mathematical representation of human resource competences  
ω Providing final ComProFITS Software as an interface for efficient personnel 
 selection and job performance improvement with the scientific background 
 in the logical layer. 

This project has been funded with support from the European Commission. This publication reflects the views only of the 
author, and the Commission cannot be held responsible for any use which may be made of the information contained therein. 
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 For further information, please visit www.comprofits.eu 
 

Competence brings Profits 

Introduction: 
 

Competences help organizations in the competence oriented job definition as 
well as for personnel assignment. Employers should explicitly know which 
competences are required for the specific job roles (required competences) and 
at which level. On the other hand, employees should also assess their own 
competences (acquired competences) in order to understand whether they are 
suitable for their target job role or not. The competence gap between acquired 
and required competences can be used for the identification of weaknesses and 
help employees to reach the required quality levels for a desired job. 
Meanwhile, the mobility of knowledge is also a major challenge to profit from 
the products and services. 
The ComProFITS project aims at the effective selection of professionals for IT 
sector by analytical profiling of ǇŜǊǎƻƴΩǎ competences for matching job seekers 
to job positions. 

Project Organizational Information:  
 

ω Begin: 1st October 2013 
ω Duration: 2 Years 
ω Grant Agreement No.:  DE/13/LLP-LdV/TOI/147642  

Project Consortium: 

Project end-users and target groups: 
 

ω HRM departments for effective selection of professionals 
ω Job seekers, candidates, individuals and employees 
ω University students and IT professionals 
ω Labor market analysts and recruitment companies 
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