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Introduction:

Competenceshelp organizationsin the competenceoriented job definition as
well as for personnel assignment Employersshould explicitly know which
competencesare requiredfor the specificjob roles (requiredcompetencesand
at which level On the other hand, employeesshould also assesstheir own
competenceqacquiredcompetences)n order to understandwhether they are
suitablefor their target job role or not. Thecompetencegap betweenacquired
andrequiredcompetencesanbe usedfor the identification of weaknessesand
help employeesto reach the required quality levels for a desired job.
Meanwhile,the mobility of knowledgels alsoa major challengeto profit from
the productsandservices

The ComProFIT$roject aims at the effective selectionof professionalsior IT
sector by analyticalprofiling of LIS NJ édnyffp@téncedor matchingjob seekers
to job positions
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About the Project:

The project usesnovel scientific methods to realize an IT system for multi-
dimensionalcompetenceassessmenbf employeesand job applicants(e.g. a
person profile), represent competencegaps (e.g. job profile) and prioritize
LJS NJ& @rofilésvith respectto the specificcompetencegap that has been
definedin the system

Adirectinvolvementof domainexpertssuchashumanresource management
professionalsl T expertsaswell asend usersof the systemin different phasesof
the projectdevelopmentprovideda successfuéndresult  which has been
evaluated as inspiring software by the LINZ 2 Sv@lua®@is The reference
competencepyramid developedin this project canbe adaptedand transferred
to other sectorsand geographicalregions A software Engineeringlepartment
at the Universityof Gothenburgand software developmentexpertfrom SAPAG
In Germanyand an IT professionalfrom Artcur software companyin Slovenia
are members of the Scientific Advisory Board (SAB)in order to ensure the
efficiencyof the projectresults
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Project Impacts and OQutcomes:

StandardCompetenceModel (Pyramid)for EuropeanT sector

Modelingof recruitmentprocessan the IT Sector
EnhancedHumanResourceManagement(HRM)in the IT sector
Mathematicalrepresentationof humanresourcecompetences
Providingfinal ComProFITSoftwareas an interface for efficient personne
selectionand job performanceimprovementwith the scientificbackground
In the logicallayer
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Project Organizational Information:

w Begin 1st October2013
w Duration 2 Years
w GrantAgreemeniNo.. DEA3/LLRLAV/TOIL47642
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Project Contact Information:

w Coordinator: Prof. Diting. Madjid Fathi

Contact Person: Mahdi Bohlouli
Institute of Knowledge Based Systems (KBS), University of Siegen, Germ
Postal Address: Hoelderlinstr. 3392076 Siegen, Germany
Email:mahdi.bohlouli@unsiegen.de
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For further information, please visigww.comprofits.eu

. Project Selected Publications:
Project end-users and target groups:
W Mahdi Bohlouli,FazelAnsari,GeorgeKakarontzagnd LefterisAngelis,An AdaptiveModel for Competencefssessment
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Screenshots from the project results:
C@-EITC Competence Profiling Framework for IT Sector in Spain c@f_jl.rc Competence Profiling Framework for IT Sector in Spain C(O\"/QD ro cITc (32) Creativity, (33) Curiosity, (34) Ability to observe,
= = : - = g Competence Profiling Framework for IT Sector ir Lo Pnvatve thkng

(37) Autonomy / Interpersonal interaction,
opportunity, (39) Applying innovation, (40) Strategic planning an

Create/Edit Professional Experience Record for Employe¢

(45) Challenge management, (46) Flexibility,
(47) Improvement, (48) Adaptability

(49) Working with others, (50) Personal qualities,
(51) Team role, (52) Communication

(57) Social skills, (58) Communication skills,
(59) Flexibility, (60) Conflict solving

(61) Continual improvement, (62) Passion to learn,
(63) Curiosity, (64) Continuing learning
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